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Equal Opportunities Monitoring Form

Information for Placement/Work Experience Applicants

This policy exists to ensure equality of opportunity and the elimination of discrimination on the grounds of workers’ sex, marital status, age, creed, colour, race, national origin, class, sexual orientation and physical disability.

Monitoring

To ensure that an Equal Opportunities policy is achieving its aims, it must be monitored, and for this to be effective, it is necessary to classify all Company Members and job and placement applicants according to their ethnic origin, sex and disability. The records can then be used to establish whether any group is under or over-represented in certain areas. These areas can then be examined more closely in order to assess whether equal opportunities are being achieved or whether discrimination may be occurring.

This can be a sensitive area, but monitoring is supported as necessary to eliminate discrimination by CRE, EOC and other specialist bodies. We hope that we will have your 

co-operation.

Classification by Ethnic Origins

The Commission for Racial Equality recommends classification by a combination of colour and ethnic origin, with the divisions used on the form. Wherever possible self-classification should be used.

Classification of Disability

The following is an internationally recognised definition of disability:

“People with physical, mental, or sensory disabilities; with hidden disabilities such as psoriasis, epilepsy, heart, chest conditions; people with disabilities linked to ageing; people suffering from a mental illness.”

Use of the Information Collected

NB: THE INFORMATION COLLECTED IS CONFIDENTIAL. THE MONITORING FORM WILL NOT AFFECT YOUR APPLICATION BUT WILL BE SEPARATED FROM IT ON ARRIVAL. THE INDIVIDUALS WILL NOT BE IDENTIFIED.


EO MONITORING FORM FOR:  PLACEMENT/WORK EXPERIENCE STUDENTS APPLICATIONS

Please read the information sheet (on reverse) before completing this form. 

What is your ethnic group? (Information based on the Commission for Racial Equality recommended format

A
White 

· British
· Other, please write in:
___________________________

· Irish

· Any other White background please write in:
___________________________

B
Mixed 

· White and Black Caribbean

· White and Black African

· White and Asian

· Any other Mixed background please write in:
___________________________

C
Asian, Asian British, Asian English, Asian Scottish, or Asian Welsh 

· Indian

· Pakistani

· Bangladeshi

· Any other Asian background please write in:
___________________________

D
Black, Black British, Black English, Black Scottish, or Black Welsh 

· Caribbean

· African

· Any other Black background please write in:
___________________________

E
Chinese, Chinese British, Chinese English, Chinese Scottish, Chinese Welsh, or other Ethnic group

· Chinese

· Any other background please write in:
___________________________

Classification of Disability

In terms of the definition on the Information Sheet, would you describe yourself as disabled in any way?

( YES


( NO

(You need not give further details unless you wish to do so.)

Gender

Please tick

( MALE

( FEMALE 

Please return with your application.

NB: The information collected is confidential. The monitoring form will not affect your application but will be separated from it on arrival.
